JOB DESCRIPTION

Job Title: Super League Assistant Coach (Celtic Squad)
Responsible To: Head of Performance

Salary: Sessional basis

Hours of work: Super League programme including training,

competition, preparation and feedback

Contract: March — June 2007

JOB PURPOSE

To assist in coaching and developing the players in the selected Super League Squad
through competition and training.

MAIN TASKS

1.

Be responsible for the coaching and development of the players for the agreed
squad and select the squad.

To assist in the planning of training and competition programmes for the 2007 Super
League season.

Attend training sessions and matches.

Assist in the analysis of all opposition sides and produce game plans, tactics and
approach for each game.

Take advantage of all resources and to keep up to date with new ideas in order to
give players information, opportunities and experience to develop their game.

Liaise with Team England Head Coach on a regular basis to discuss the programme
Provide reports and analysis for the Head of Performance as required.

At all times to observe and abide by the RFUW rules, regulations and codes of
conduct to avoid bringing the game or the RFUW into disrepute.



RUGBY FOOTBALL UNION FOR WOMEN

SUPER LEAGUE ASSISTANT COACH

PERSON SPECIFICATION
Knowledge and experience of coaching Rugby Union — Level 3 essential (Or
working towards)
Experience of having worked with women’s teams is desirable but not essential
Proven experience of having developed players and teams.
Excellent communication skills.

Ability to analyse technical and tactical aspects of games, identify problems and
provide solutions.

Good planning and organisational skills.
Good inter-personal skills with the ability to lead and motivate people and teams.

A knowledge and experience of the varied factors required to develop elite
sporting performance is essential.

A team player / team motivator

Energetic and enthusiastic personality able to cope with unexpected and
stressful situations.

Willingness to accept responsibility for selection decisions and deal with formal
and structured feedback to players.



